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Technical Response  
 

Aliron provides healthcare and logistics services to U.S. federal, state, and local 
government agencies including but not limited to the DOD, DHA, and DLA. 

Aliron provides IT, non-IT, and Healthcare staffing services to the agencies like the New 
York City Housing Corporation (NYCHA), Fire Department of New York (FDNY), 
Department of Social Services (DSS), RI State Govt., State of Kansas, etc. Aliron has 
also provided Personal Protective Supplies for COVID-19 to City of Laredo TX and city 
Of Denton TX.  

To service the State of Nebraska (The State) for RFP 6322 Z1, Aliron has the required 
infrastructure and experience providing similar services to the federal and state 
governments. Aliron’s infrastructure includes a recruitment team, on-boarding technical 
software, timesheet management, and a database of eligible and interested candidates 
for the positions mentioned in the RFP 6322 Z1.  
 
Aliron is currently holding an active business license from NE. Attaching a copy of 
license in subsequent page.  
 
Aliron was never disbarred or terminated by any states or federal agency. Aliron is an 
equal opportunity employer. Aliron and its all employees maintain HIPPA Policy under 
the guidelines.  

 If this contract for RFP 6322 Z1is awarded, Aliron will be the responsible entity for the 
operations, staffing, timesheet management, supervision, and compensation of all the 
contractors placed with The state without any subcontractor.  

Aliron shall comply with all the applicable local, state, and federal laws, rules, 
ordinance, HIPPA and regulations.  

Aliron acknowledge all the attachments and amendments issued with this RFP 6322 Z1 
and accepts all the terms and conditions mentioned in them. We will always strive to 
provide quality and cost-effective services to The State during the contract period. 

 

 

 

 

 

 



 

Aliron Business License  
 

 
 



 

Company Experience  
BACKGROUND AND EXPERIENCE 
 

Aliron International Inc, Inc. was established in 1990 and has been providing 
consulting and staff augmentation services for the last 30 years. Aliron has been 
extraordinarily successful in the highly competitive professional services 
marketplace. Over the years, Aliron has earned a reputation of being an 
innovative and dependable partner by delivering cost effective, sustainable, and 
business-oriented services and solutions to our customers. 

Our strengths include but are not limited to the following: 

➢ Strong domain experience in both government and private sectors, as our 
current clients include various government agencies and commercial 
customers 

➢ Attracting and retaining highly qualified and experienced professionals 
➢ A strong organizational structure, diverse resources, and managerial 

expertise. 
 

Aliron International, Inc. has both the ability and financial stability to perform 
the services outlined in this solicitation. The state is seeking an organization 
with a background in the 2 following major areas, and Aliron meets all these 
requirements. 

➢ Staffing: Since 1990, Aliron International, Inc. has provided the highest 
quality of temporary staffing services to clients across the United States. 

➢ Government Contract Experience: Our client list includes Department 
of Defense (D0D) Fort Detrick MD, US Navy, US Army, CONUS and 
OCONUS,  NYCHA, State of Rhode Island, FDNY, NYC HRA, the 
Federal Aviation Administration, Regency Plaza, and many other 
government and private clients. 
 

In addition, Aliron has the ability to meet the specific reporting requirements 
of any agency and provide customized reports and invoices depending on the 
needs of the client. Our payroll department is highly experienced in handling 
large government payrolls, utilizing ADP payroll services for all payments, 
processing W2s, etc. 

Our unique business model allows us to offer the talent that our clients require, 
with the highest quality of back office support, at an affordable cost.  
Specializing in high-volume government contracts, the Temporary Staffing 
Services division of Aliron has the knowledge necessary to ensure that 



 

contracts of this nature are executed with the highest level of professionalism 
and efficiency. 

The true test of a staffing company's values lies in the dependability and 
consistency of the staffing services provided on every job, every day. 
Throughout the contract period, Aliron will provide comprehensive surveys to 
ensure that clients are satisfied with the level of work completed by Aliron 
personnel. 

At Aliron, we offer a comprehensive approach to staffing management. Our 
professional Healthcare staffing services includes everything from the 
recruitment of temporary employees and job training, to on- site management 
and the handling of all relevant employment documentation. Across the world 
(Belgium, Germany, Italy, Malaysia, Thailand, Philippines, Australia and 
USA), Aliron’s Services offers the quality solutions needed to get the job done. 

SERVICES 
We provide a wide range of services to our customers across the U.S. and 
specialize in the following areas: 
 

▪ Staffing Services- Information Technology, Healthcare, and Administrative 
Support 

▪ IT Solutions- Application Development, Information Systems Management, 
Infrastructure Management, Data Warehouse and Business Intelligence 

▪ Integrated   Business   Solutions-   IT   Management   &   Planning,  Business   
Process Analysis and Re-Engineering, and Technology Procurement 

▪ IT   Security-   Systems Integration, Software Development, Secure  
Communications Design, Development & Implementation, Secure Hardware 
& Network Platforms etc. 

▪ Payroll Solutions- Payroll processing and Employee payroll tax filings 
▪ Digital   Imaging   &   Document   Management   System-   Document   

digitization   and document storage solutions 
▪ Timesheet Management  System  (TMS)-  Electronic  management  of  

employee  work hours 

 
 

 

 

 



 

SIZE OF WORKFORCE 
Aliron International, Inc. employs over 200 healthcare workers in contract, temporary, 
and contract-to-hire positions. In general, Aliron hires and places workers in the fields 
of Information Technology, Healthcare, and Administrative Support. 
 
Some of the positions held by our employees are listed below: 
 

➢ Information Technology- Computer / IT Consultants (Developers, 
Architects, Business Analysts, Programmers, Programmer Analysts etc.), 
Network Engineers, Project Analysts, Project Managers etc. 

➢ Healthcare- LPN’s & RN’s, Physicians, Allied Healthcare Professionals 
(Pharmacists, Dental Assistants, MRI Technicians, etc.) 

➢ Administrative Support- Administrative Assistants / Specialists, 
Accountants, Research Technicians / Assistants / Associates, Security 
Guards, Attorneys etc. 

Financial Capability 
 

Aliron has sound financial health, consistent cash flow, strong banking relationships, 
and great managerial expertise that are robust indicators of the competitive advantage 
that we have in the professional services marketplace. 
 



 

 

 

 



 

 

 

 

 

 

 



 

 

 

 
 



 

Recent Awards 
 

The City of Laredo (Healthcare Services), City Of Denton, Defense Logistics Agency 
(Fuel supply in Australia), University Hospitals Newark New Jersey, and the State of 
Kansas have recently awarded contracts for Technical and Non-Technical services 
to Aliron.



 

Staffing Plan 
 
In the following subsections, we present all aspects of our staffing plan for providing 
the requested Healthcare Staffing Services. We intend for these subsections to serve 
as an approximate guideline for how employees working directly on this contract 
will be recruited and processed in a way that best fits The state desired criteria.  
 
The Aliron Team will maintain 10-20 active personnel on-site and 5 back-up nurses 
who will be available to take a shift within 6 hours of notice. Our recruiters have 
selected the candidates for our team as per the following criteria: 

Overall recruitment Process 
 

We illustrate our Candidate placement Process for staffing projects with Health Care 
providers (HCPs). When a PO is issued, our recruiting team offers the right of first 
refusal to any incumbent personnel who are still qualified to work on the contract, 
thereby minimizing disruptions in services. Any incumbents who accept this offer 
are immediately processed by our credentialing staff and all relevant information is 
forwarded to the Government for approval. Meanwhile, the Program Manager (PM) 
compiles the positions to be filled along with their requirements, which are passed 
to Human Resources (HR). 
 
Our technical recruiters then use these requirements to query our candidate database, 
which currently holds more than 50,000 resumes that can be filtered for 
qualifications. If there are no acceptable candidates in the database, HR conducts 
outside recruiting (addressed in the next section) to find new candidates. Acceptable 
candidates are passed to the PM who prescreens them and selects those that are 
suitable for further consideration. These candidates are thoroughly vetted by HR to 
verify that their education, specialized training, certifications, and other required 
credentials are valid (addressed in this section under Credentials Requirements). 
Candidates with all required credentials are subjected to background checks and 
drug screening. 
 
The remaining acceptable candidates are then referred to the Project Manager for the 
interview process. Based on the interviews, the PM selects qualified candidates to 
fill any positions not accepted by incumbents; these candidates are then sent to The 
State for approval in the Candidate Placement Process.  
 
 



 

INTERNAL DATABASES 
As the result of its prior pre-recruiting efforts in support of previous health care, 
administrative, and professional initiatives, Aliron possesses extensive internal 
databases of qualified health care candidates, including: 
 
• Psychiatrists 
• Family Practice Physicians 
• Internal Medicine Physicians 
• Clinical Specialist Physicians 
• Psychologists 
• Neuropsychologists 
• Clinical Nurse Specialists 
• Nurse Practitioners 
• Physician Assistants 

• Clinical Social Workers 
• Registered Nurses 
• Case Managers 
• Physical Therapists 
• Occupational Therapists 
• Speech Language 
Pathologists 
• Licensed Practical Nurse 

 
This database contains the names, contact information, and resumes – categorized 
by occupation, experience levels, and current/desired location – for qualified health 
care personnel (HCP) interested in new positions. Whenever HR receives a 
requirement to fill open positions, they will first query this database for candidates 
with job titles, experience levels and qualifications matching the requirements of the 
position. The technical recruiters identify any candidates who constitute close 
matches in these categories, and their resumes are submitted to JazzHR for further 
evaluation. 
 

OUTSIDE RECRUITING 
Aliron’s recruiters supplement this recruiting process by creating and managing 
online job listings via JazzHR an ATS tool. Using JazzHR, our technical recruiters 
post all open positions for this contract on Aliron's website as well as sixteen online 
job boards, such as Indeed.com and Monster.com. JazzHR also posts open positions 
to ZipRecruiter which in turn posts to an additional two hundred job boards. In cases 
where the staffing requirement is unique and requires specific qualifications that are 
not easily found, Aliron uses sponsored job postings on industry-specific job boards 
to find the fitting candidate. As a result, we guarantee that our job postings receive 
the maximum possible exposure, optimizing our ability to fill positions via outside 
recruiting. 
 



 

RETENTION PLAN 
Aliron possesses extensive experience in executing successful retention plans for a 
variety of federal contracts. We have prioritized retention of incumbents, with first 
offers being extended to the incumbent personnel. During the recruitment process, 
we will only pursue acquisition of incumbent personnel who confirm that they are 
interested in continuing their work. Given this demonstration of continued interest 
along with the incumbent personnel’s initial interest in being employed at their 
current MTF, we guarantee that any incumbent personnel that we hire are among the 
most motivated to continue working under this contract. As such, we ensure that our 
acquired incumbents are highly likely to be retained for the entirety of the contract.  
 
For any acquired non-incumbent personnel, Aliron will maximize retention by 
prioritizing candidates who demonstrate experience working for the State or similar 
Government projects. In this way, we are likely to hire candidates who are interested 
in maintaining the position for the duration of the contract. Aliron provides a total 
compensation plan that is designed to assist with recruitment while encouraging 
long-term employee commitment. To this end, we subscribe to and participate in 
industry surveys, compare nationwide salary and compensation information, and 
determine salaries in accordance with annual costs of living in the places of 
performance. 
 
Moreover, Aliron conducts annual re-evaluations to ensure that salaries remain 
competitive and that employees are appropriately rewarded for their performance. 
Subsequently, we are certain that our salaries always remain industry- competitive. 
Additionally, our team’s personnel have worked with our benefits providers to build 
complimentary benefit packages that have consistently resulted in increased 
retention and a reduction in risk for meeting staffing requirements. As such, we have 
no doubt that we can successfully apply the same approach to our performance of 
this contract by bolstering our overall compensation package with health care 
insurance, paid leave, and a 401(k) program. By offering a myriad of flexible and 
generous benefits, we maximize our ability to retain our employees and subsequently 
fulfill The States’s requirement for FTEs. The entirety of our compensation package 
is as follows (full-time employees are eligible—we feature matching contributions): 
 
1.Paid time off (PTO) 
2.Paid holidays 
3. Medical, dental, and vision insurance with extensive coverage and competitive 
deductibles 
4. 401(k) (optional) 
6. Available provisions for bereavement, Family leave and medical absence 



 

 
Our benefits program and competitive salaries help to ensure that we retain highly 
motivated staff committed to one another, to the company, and to providing our 
customers with the highest possible continuous quality of service.  
 
Aliron’s targeted plan for The State retention has been specifically designed to 
encourage maximum retention of all field employees. This plan for retention is 
administered by Aliron’s dedicated PM in New Jersey, who is experienced in 
providing support to employees, including coordinating travel plans and relocation 
assistance. 

BACKUP STAFFING PLAN 
 

Though Aliron’s goal is retention of all employees for the entirety of this contract, 
we have provisions in place to prevent disruption of services in case an employee 
becomes unavailable. The most important part of our backup staffing plan lies in our 
continuous recruiting efforts following the commencement of services. That is, 
Aliron’s technical recruiters will continue to search for resumes of qualified 
personnel for all active positions on this contract, and any identified resumes will be 
added to our candidate database.  
 
As a result, if any employee working on this contract becomes unavailable for any 
reason, our recruiting team can immediately access this database of qualified 
candidate resumes and begin processing them, thus ensuring that any vacancies are 
filled a quickly as possible. Additionally, to minimize any disruptions in services 
that could occur while filling vacancies, Aliron has access to prescreened on-call and 
part-time personnel who can be used to fill gaps in services while replacements are 
being processed. 

CREDENTIALS REQUIREMENTS 
 

Aliron uses a Credentialing Package Checklist to ensure that all relevant 
documentation is verified. This checklist has been refined through use in hundreds 
of verification proceedings for a wide- range of health care professionals. A part of 
the data collection process is to enter all relevant information into the candidate 
database. Included in the collected information are renewal requirements for all 
qualifications and credentials.  
 



 

When a Health Care Professional (HCP) is required for a project, the database is 
queried so that all qualifications and credentials are verified to be current prior to 
assignment. Once assigned, the database is used to track renewal requirements. Once 
per month, a report is generated that flags any qualifications or certifications that are 
due for renewal, initially within the next six (6) months. It continues to flag the 
renewal requirements until the system is updated that the renewal is complete.  
 
The PM receives inputs from the Credentialing Department and HR on 
administering the renewal process. The Credentialing Manager is responsible for 
ensuring that the information in the table is comprehensive and current. We maintain 
a comprehensive checklist of qualifications and credentials that all categories of 
Health Care Professionals under contract must possess and maintain. It should be 
noted that this sample checklist accounts for all types of positions currently staffed 
by our company; for this opportunity, the Credentialing Manager will provide the 
PM only with portions relevant to the health care positions required in this contract.  
 
Aliron’s Verification Procedures uses primary source verification (PSV) of all 
credentials. All licensing agencies, professional boards, and educational institutions 
required to verify authenticity of each candidate's stated credentials, professional 
education, and clinical experience will be contacted by members of the Credentialing 
Department. All documentation will be collected and verified prior to application 
for clinical privileges. Verification for the following credentials will be completed 
prior to candidate submission to the Government: 
 
• Licenses (both current and non-current) 
• Diplomas 
• Certification/registration (if applicable) 
• Post-Graduate Training (if applicable) 
• Peer reference/recommendations 
 
Because copies of licenses and diplomas can be falsified, all credentials presented 
by an applicant will be verified through the issuing source. In those instances where 
telephonic, internet, or facsimile verification is initially obtained, a final written 
verification will be obtained prior to submission of the applicant’s final file for 
privileging by the Government. Aliron’s credentialing process involves the 
following procedures: 
 
• Primary source verifications (all qualifying degrees, residencies, fellowships, 
certifications, licensures), all of which are directly verified with the issuing or 
granting institution 



 

• Verifications of qualifying experience and clinical competency 
• Telephonic/facsimile verifications followed by formal written verifications 
 
Daily credentialing update meetings are carried out throughout the contract start-up 
period to ensure concurrence with credentialing timelines as well as Government 
submission deadlines. A credentialing checklist is maintained for each candidate to 
ensure all verifications are received.  
 
Clearance for service commencement is given after a contract startup form has been 
completed for each provider, documenting professional approval, current health, 
licensure, criminal background check approval, orientation procedures, and 
competencies, all prior to startup. Each candidate that we identify will undergo 
multiple interviews and a stringent primary and secondary verification of 
credentials. Personnel who indicate an interest in providing services under this 
contract are sent an information package including: general information about 
Aliron; a description of application procedures; and a checklist of documentation 
(e.g., certificates, licenses, diplomas/degrees) required to accompany the formal 
application.  
 
Aliron also provides a letter detailing Aliron’s policy for continuous monitoring of 
service performance, provider certifications, licensures, and related documentation 
to maintain privileges. Our Credentialing Specialists conduct manual reviews of files 
identifying expiring qualifications. In addition, training, education, licensures, 
continuing education, certifications, health screening, and immunizations are all 
verified by our credentialing staff.  
 
Before acceptance, candidates must aid Credentialing Specialists in the verification 
or completion of the previously mentioned necessary qualifications. As a seasoned 
contractor providing health care services at various government facilities, Aliron has 
established our credentialing process to incorporate stringent government policies 
and procedures as well as those of the medical industry. 
 
Aliron takes a proactive approach in supporting the credentialing process. As 
mentioned previously, our Credentialing Manager reviews our provider database on 
a monthly basis to determine if any provider’s credential information requires update 
(e.g., state licenses, physical examinations, CPR, BCLS, ACLS, DEA registration). 
upon hire. As the renewal dates approach, a letter is sent to the individual ninety (90) 
days prior to expiration, requesting a copy of the renewed license, certification, or 
physical examination record.  
 



 

If the Credentialing Manager has not heard from the provider, another letter is sent 
sixty (60) days prior to expiration. The process continues until current documents 
are received. During the term of the contract, all copies of renewed credentialing 
documents and verification reports will be forwarded to the PM who will in turn 
forward them to The State prior to expiration of privileges at that facility.  
 
We perform a bi-monthly review of licensing and regulatory board actions for 
adverse actions taken against candidates within our files. If any adverse information 
is revealed, we will immediately notify The State. 
 
In summary, during the Credential Review Process, all applications that are received 
are logged and reviewed to ensure they are complete. Those that pass the initial 
review are further assessed to determine the application type and staff category, 
which establishes the type of credentials that need to be verified. At this point, 
critical items such as licenses are verified. Also, long-lead-time primary source 
verifications are initiated. As the process continues, other primary and secondary 
verifications (e.g., degrees, criminal background checks, references), are conducted. 
The work history is also verified.

BACKGROUND CHECKS 
 

Aliron uses TalentWise for background checks, including National Agency Check 
and Inquiries/Childcare National Agency Check and Inquiries (NACI/CNACI). 
TalentWise conducts searches through as many direct sources as necessary to deliver 
the required information. When quality, direct sources are not available, TalentWise 
contracts with court retrievers to visit the local or state agency to directly obtain 
information. Their searchers/court retrievers are randomly audited monthly and 
quarterly to insure both accuracy and reasonable turnaround times. TalentWise 
requires that all researchers obtain felony and misdemeanor information from state-
, county-, district- and municipal courts. Pertinent information regarding TalentWise 
includes: 
 
• County-Level Searches: TalentWise conducts criminal record searches at the county-
level for any jurisdictions in the United States wherein a state central repository does 
not exist or the repository has been determined to provide unreliable or inconsistent 
data results. Obtained information (per state laws) includes: five (5), seven (7), ten 
(10), and fifteen (15) year histories for Felony and Misdemeanor convictions. 
Deferred cases and pending cases are reported (where allowed by state law). 
Turnaround time ranges from twenty-four (24) to thirty-six (36) hours for clear 



 

records and twenty-four (24) to seventy-two (72) hours when criminal records are 
found. 
• Statewide-Level Searches: TalentWise conducts statewide-level searches in twenty-
two (22) states where the data has been found to be accurate, timely, and more cost 
efficient than pursuing county-level records. Obtained information (per state laws) 
includes: five (5), seven (7), ten (10), and fifteen (15) year histories for Felony and 
Misdemeanor convictions, deferred cases and pending cases are reported (where 
allowed by state law). Turnaround time ranges from twenty-four (24) to thirty-six 
hours (36) for clear records and twenty-four (24) to seventy-two (72) hours when 
criminal records are found. 

ABILITY TO TRANSITION/PHASE-IN 
 

Aliron understands the importance of having a management and staffing approach 
that supports the ramp-up for new requirements of all sizes and durations while 
assuring the ability to continually staff. This is especially true with regards to the 
current environment.  
 
Our HR infrastructure includes a solid and proven staffing approach that has allowed 
us to successfully transition incumbent employees to new engagements, recruit new 
highly qualified employees, and provide a benefits program that maximizes 
employee retention. It also supports our ability to staff a diverse technical workload 
across multiple HCP disciplines and tasks.  
 
This infrastructure has been thoroughly tested and effectively implemented in 
contracts similar to this effort, including at the Naval Medical Logistics Command 
at Ft. Detrick, MD, MEDCOM OCONUS and MEDCOM (Joint Task Force) Walter 
Reed. We understand and will adhere to all SOW requirements regarding levels of 
education as well as those defined under Specialty Qualifications. Aliron has 
extensive knowledge and experience making sure that an initial workforce is ready 
upon contract award.  
 
Our commitment to recruiting, training, and retaining highly qualified employees is 
apparent in the cooperative atmosphere we promote, as well as the benefits, 
workforce improvement, and incentive programs we offer our employees. The 
benefits and compensation elements contained in our Retention Plan describes these 
and other methods geared towards attracting the most qualified HCPs in the industry. 
As discussed in our recruitment approach, we are very capable of locating qualified 
candidates as quickly as our clients need them. 



 

 
We will continually analyze staffing requirements to determine the right mix of labor 
and skill levels to meet or exceed contract levels of performance. The PM, with 
support from our PMO, will analyze staffing plan requirements against our resume 
“pipeline” discussed above. As discussed, we use a variety of approaches to place 
quality candidates for customer project positions, including but not limited to: 
incumbent workforce hires, hiring from within the organization, corporate recruiters 
and resources, and online job-boards and networking. Our Transition-In Plan will 
begin with a post-award meeting with leadership and will take place as soon as 
possible after contract award. Agenda items include reviewing contract 
requirements, finalizing contractual issues and paperwork, coordinating all working 
relationships, reviewing any changes needed to the transition plan, and evaluating 
open work tasks and inventory. 
 
After the meeting, Aliron will finalize its transition schedule and process to ensure 
that no gap in the provision of service occurs. Contract transition will be complete 
within 2 weeks. We will schedule daily meetings to review the status of any 
outstanding transition tasks and to make certain there are no impacts to The State 
mission objectives for this contract. 
 
Meeting attendees will vary depending on the agenda, but will always include our 
PM and a Program Coordinator. For instances that involve interaction with the 
incumbent Program Manager (PM), we will make certain to not disrupt his/her 
ongoing phase-out duties and will look to the The State Buyer for guidance regarding 
communication and coordination with the outgoing contractor. We expect the 
incumbent PM to determine whether any other incumbent personnel should be 
included in these meetings. 
 
TRANSITION SCHEDULE 
 
Aliron understands the challenges of a contract transition and will execute its 
approach in a manner that ensures any work in progress proceeds without 
interruption or degradation of performance. Our highly trained, experienced, and 
qualified staff is positioned to provide a seamless transition within 2 weeks of 
contract award. Our approach is a process that we have employed to transition other 
government contracts which are similar in scope.  
 
Experience shows that the best way to avoid any misunderstandings is to mutually 
discuss responsibilities and expectations early in the transition process. A critical 
element to our transition plan and start of contract is the recognition of and attention 



 

to major interfaces with The State stakeholders/customers and other contractors. 
Frequent and productive communications with The State Designated Officer will 
ensure that nothing is forgotten or lost during phase-in and will set the stage for 
continuing cooperation in providing the best service to the government. Upon award 
and after a kickoff meeting, our timeline will be adjusted to fit the transition needs 
expressed by the The State Officer. 
 

Aliron Customer Reference  
 

 

 



Pricing Sheet 

Aliron International Inc. confirms the follwoing final pricing all inclusive of Taxes, Fees, 
travel,lodging etc. 



Job Titles Beatrice Bellevue Geneva Hastings Kearney Lincoln McCook Norfolk Omaha Scottsbluff Tecumseh York

1. Agency Utilization Review – RN 45.00$   45.00$   45.00$   45.00$   45.00$   45.00$   45.00$   45.00$   45.00$   45.00$   45.00$   45.00$   

2. Certified Master Social Worker 35.00$   35.00$   35.00$   35.00$   35.00$   35.00$   35.00$   35.00$   35.00$   35.00$   35.00$   35.00$   

3. Chemical Dependency Counselor 40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   

4. Dental Assistant 40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   

5. Dental Hygienist 40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   

6. Dentist 125.00$ 125.00$ 125.00$ 125.00$ 125.00$ 125.00$ 125.00$ 125.00$ 125.00$ 125.00$ 125.00$ 125.00$ 

7. Laboratory Scientist II 40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   

8. Licensed Alcohol and Drug Counselor 40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   40.00$   

9. Licensed Mental Health Practitioner I 

(LMHP I)
85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   

10. Licensed Mental Health Practitioner II 

(LMHP II)
95.00$   95.00$   95.00$   95.00$   95.00$   95.00$   95.00$   95.00$   95.00$   95.00$   95.00$   95.00$   

11. Licensed Practical Nurse (LPN) 30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   

12. Licensed Practical Nurse (LPN) - Compact, 

Traveling and International (Multi-State)
30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   

13. Medical Radiographer (X-ray Technician) 30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   30.00$   

14. Medical Records Clerk 20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   

15. Certified Medication Aide 20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   

16. Medication Aide/Nursing Assistant 20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   20.00$   

17. Mental Health Security Specialist II 65.00$   65.00$   65.00$   65.00$   65.00$   65.00$   65.00$   65.00$   65.00$   65.00$   65.00$   65.00$   

18. Nurse Practitioner (Advanced Practice

Registered Nurse)
85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   85.00$   
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Form A 
Contractor Proposal Point of Contact  

Request for Proposal Number 6322 Z1 

Form A should be completed and submitted with each response to this Request for Proposal.  This is intended to provide the 
State with information on the contractor’s name and address, and the specific person(s) who are responsible for preparation 
of the contractor’s response.   

Preparation of Response Contact Information 
Contractor Name: 

Contractor Address: 

Contact Person & Title: 

E-mail Address: 

Telephone Number (Office): 

Telephone Number (Cellular): 

Fax Number: 

Each contractor should also designate a specific contact person who will be responsible for responding to the State if any 
clarifications of the contractor’s response should become necessary.  This will also be the person who the State contacts to 
set up a presentation/demonstration, if required. 

Communication with the State Contact Information 
Contractor Name: 

Contractor Address: 

Contact Person & Title: 

E-mail Address: 

Telephone Number (Office): 

Telephone Number (Cellular): 

Fax Number: 

Aliron International Inc

1 Cragwood Road Suite 101 South Plainfield NJ 07080

Ram Ajjarapu / CEO 
ram.ajjarapu@aliron.com
540-808-1615
267-888-1001
540-242-0094

Aliron International Inc

1 Cragwood Road Suite 101 South Plainfield NJ 07080

Manisha Fnu / HR & Operations Manager
manisha@aliron.com
540-808-1615

540-242-0094
732-917-5100































ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?

INSR ADDL SUBR
LTR INSD WVD

PRODUCER CONTACT
NAME:

FAXPHONE
(A/C, No):(A/C, No, Ext):

E-MAIL
ADDRESS:

INSURER A :

INSURED INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

POLICY NUMBER POLICY EFF POLICY EXPTYPE OF INSURANCE LIMITS(MM/DD/YYYY) (MM/DD/YYYY)

AUTOMOBILE LIABILITY

UMBRELLA LIAB

EXCESS LIAB

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

AUTHORIZED REPRESENTATIVE

EACH OCCURRENCE $
DAMAGE TO RENTEDCLAIMS-MADE OCCUR $PREMISES (Ea occurrence)

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
PRO-POLICY LOC PRODUCTS - COMP/OP AGGJECT 

OTHER: $
COMBINED SINGLE LIMIT

$(Ea accident)

ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED

BODILY INJURY (Per accident) $AUTOS ONLY AUTOS
HIRED NON-OWNED PROPERTY DAMAGE

$AUTOS ONLY AUTOS ONLY (Per accident)

$

OCCUR EACH OCCURRENCE
CLAIMS-MADE AGGREGATE $

DED RETENTION $
PER OTH-
STATUTE ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMITDESCRIPTION OF OPERATIONS below

INSURER(S) AFFORDING COVERAGE NAIC #

COMMERCIAL GENERAL LIABILITY

Y / N
N / A

(Mandatory in NH)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE    EXPIRATION    DATE    THEREOF,    NOTICE   WILL   BE   DELIVERED   IN
ACCORDANCE WITH THE POLICY PROVISIONS.

THIS  IS  TO  CERTIFY  THAT  THE  POLICIES  OF  INSURANCE  LISTED  BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.    NOTWITHSTANDING  ANY  REQUIREMENT,  TERM  OR  CONDITION  OF  ANY  CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE  MAY  BE  ISSUED  OR  MAY  PERTAIN,  THE  INSURANCE  AFFORDED  BY  THE  POLICIES  DESCRIBED  HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THIS  CERTIFICATE  IS  ISSUED  AS  A  MATTER  OF  INFORMATION  ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE  DOES  NOT  AFFIRMATIVELY  OR  NEGATIVELY  AMEND,  EXTEND  OR  ALTER  THE  COVERAGE  AFFORDED  BY THE POLICIES
BELOW.    THIS  CERTIFICATE  OF  INSURANCE  DOES  NOT  CONSTITUTE  A  CONTRACT  BETWEEN  THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT:    If  the  certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If  SUBROGATION  IS  WAIVED,  subject  to  the  terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

CERTIFICATE HOLDER CANCELLATION

© 1988-2015 ACORD CORPORATION.  All rights reserved.ACORD 25 (2016/03)

CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)

$

$

$

$

$

The ACORD name and logo are registered marks of ACORD

8/19/2020

11150

Aliron International, Inc.
1 Cragwood Road
Suite 101
South Plainfield, NJ 07080

A 1,000,000

NFPKG0005102 12/12/2019 12/12/2020 50,000
10,000

1,000,000
2,000,000
2,000,000

1000 deductible BI & PD Combin EPLI 1,000,000
1,000,000A

NFPKG0005102 12/12/2019 12/12/2020

4,000,000A
NFFXS0003002 12/12/2019 12/12/2020 4,000,000

0

A Errors & Omissions NFPKG0005102 12/12/2019 Each Claim 1,000,000
A Errors & Omissions NFPKG0005102 12/12/2019 12/12/2020 Aggregate 2,000,000

Policy # NFPKG0005102 - 12/12/19-20
Employment Practices Liability $1,000,000/1,000,000
Employee Theft - $1,000,000
Business Personal Property $50,000
Business Income Incl Extra Expense $650,000
EDP Hardware $250,000;

SEE ATTACHED ACORD 101

State Purchasing Bureau
RFP#: 6322 Z1
Attn: Dianna Gilliland
1526 K Street, Suite 130
Lincoln, NE 68508

ALIRINT-02 J2BMCCANNEY

AssuredPartners Roehrs
1065 Andrew Drive
Suite B1
West Chester, PA 19380-5010

Jennifer Scorzetti

jennifer.scorzetti@assuredpartners.com

ARCH Insurance Company

12/12/2020

X
X

X X

X
X

X



FORM NUMBER:

EFFECTIVE DATE:

The ACORD name and logo are registered marks of ACORD

ADDITIONAL REMARKS

ADDITIONAL REMARKS SCHEDULE

FORM TITLE:

Page           of

THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM,

ACORD 101 (2008/01)

AGENCY CUSTOMER ID:
LOC #:

AGENCY NAMED INSURED

POLICY NUMBER

CARRIER NAIC CODE

© 2008 ACORD CORPORATION.  All rights reserved.

AssuredPartners Roehrs

ALIRINT-02

SEE PAGE 1

1

SEE PAGE 1

ACORD 25 Certificate of Liability Insurance

1

SEE P 1

Aliron International, Inc.
1 Cragwood Road
Suite 101
South Plainfield, NJ 07080

SEE PAGE 1

J2BMCCANNEY

1

Description of Operations/Locations/Vehicles:
RE: RFP#: 6322 Z1
State of Nebraska is included as additional insured per written agreement with respect to General Liability on a primary and 
noncontributory basis resulting from ongoing operations of the named insured for the certificate holder.
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